
UNITED STATES DISTRICT COURT 
EASTERN DISTRICT OF NEW YORK 
---------------------------------------------------------------
LING WANG and KAREN DELARA, 
 
                                                    Plaintiffs, 
 
                         v. 
 
TWIN PEAKS, INC. and JERRY AGAJIAN, 
                                                   

                                                    Defendants. 
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COMPLAINT 
 
 
Jury Trial Demanded 
 

---------------------------------------------------------------  X  
 Plaintiffs Ling Wang (“Ms. Wang”) and Karen Delara (“Ms. Delara”) in their Complaint 

against Defendants Twin Peaks, Inc. (“Twin Peaks” or the “Company”) and Jerry Agajian (“Mr. 

Agajian”) hereby allege as follows: 

PRELIMINARY STATEMENT 

1. Plaintiffs Ling Wang and Karen Delara were subjected to an abusive, racist, 

harassing, and openly discriminatory workplace at the hands of Defendant Jerry Agajian.  

2. As the President, Founder, and Chief Executive Officer of Twin Peaks, Mr. 

Agajian established a culture marked by relentless sexual harassment. 

3. Twin Peaks is a construction support services and special inspections firm that 

primarily works with public entities and receives taxpayer dollars.  Some “Key Clients” include 

the New York City Housing Authority, Department of Transportation, Economic Development 

Corporation, Office of General Services, Parks Department, School Construction Authority, 

Department of Sanitation, Power Authority, Dormitory Authority, Housing Preservation and 

Development, and the Metropolitan Transportation Authority.1 

4. The Company also works on a variety of projects funded by New York taxpayers, 

including the JFK Airport New Terminal One.  

 
1  Key Clients, Twin Peaks, https://www.twinpeaks.us/about/key-clients/ (last visited June 30, 2026). 
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5. Among other instances of sexual harassment, Mr. Agajian asked Ms. Delara if she 

has ever tried “Armenian sausage” (referencing his penis), sent predatory and sexual social 

media videos to Ms. Wang, bragged that he could “go all night” while having sex, and while 

complaining about the COVID-19 pandemic’s interference with his sex life, told Ms. Wang that 

he “feels bad” for the women he is going to “bang” once the pandemic is over because the sex 

“will be so rough.” 

6. Mr. Agajian frequently commented on the bodies of women in the office, 

including Ms. Wang and Ms. Delara. 

7. Mr. Agajian’s abuse extended beyond rampant sexual harassment into blatant 

racism, bigotry, and misogyny.  

8. Among other patterns of repulsive and discriminatory behavior, he frequently 

referred to Ms. Wang as “my Chinese bitch,” “kung fu,” and “chopsticks.”  

9. He referred to Ms. Delara as “Dominican bitch” and openly announced to the 

office that “all women are bitches.” 

10. Mr. Agajian’s horrific treatment of Ms. Wang and Ms. Delara was not limited to 

the office.  He frequently demanded they join him for after-hours dinners, during which he 

sexually and racially harassed Ms. Wang and Ms. Delara.  

11. Mr. Agajian’s abuse and discrimination culminated when he attempted to force 

Ms. Wang and Ms. Delara to join him for an after-hours dinner completely unrelated to work.  

12. When they refused, Mr. Agajian terminated Ms. Wang and Ms. Delara.  

13. Plaintiffs file this action seeking all available relief under the New York State 

Human Rights Law, N.Y. Executive Law § 290, et seq. (“NYSHRL”); the New York City Human 
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Rights Law, N.Y.C. Admin. Code § 8-101, et seq. (“NYCHRL”); and 42 U.S. Code § 1981 

(“Section 1981”). 

JURISDICTION AND VENUE 

14. The Court has jurisdiction over this matter pursuant to 28 U.S.C. § 1331, as this 

action involves federal questions regarding the deprivation of rights under Section 1981.  The 

Court has supplemental jurisdiction over Plaintiffs’ related claims arising under State and City 

law pursuant to 28 U.S.C. § 1367(a). 

15. Venue is proper in this district pursuant to 28 U.S.C. § 1391(b) because a 

substantial part of the events or omissions giving rise to this action, including the unlawful 

employment practices alleged herein, occurred in this district. 

ADMINISTRATIVE PREREQUISITES 

16. Plaintiffs will file a Charge of Discrimination with the Equal Employment 

Opportunity Commission (“EEOC”).  Upon receipt of their Notice of Right to Sue or other 

dismissal by the EEOC, Plaintiffs will seek leave to amend this Complaint to add claims for 

discrimination and retaliation under Title VII of the Civil Rights Act of 1964. 

17. Pursuant to NYCHRL § 8-502, Plaintiffs will serve a copy of this Complaint upon 

the New York City Commission on Human Rights and the New York City Law Department, 

Office of the Corporation Counsel within ten days of its filing, thereby satisfying the notice 

requirements of this action. 

18. Plaintiffs have complied with any and all other prerequisites to filing this action.  
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PARTIES 

19. Plaintiff Wang is a resident of the State of New York and was a Business 

Development Director at Twin Peaks.  At all relevant times, Ms. Wang met the definition of an 

“employee” under all applicable statutes. 

20. Plaintiff Delara is a resident of the State of New York and was a Business 

Development Manager at Twin Peaks.  At all relevant times, Ms. Delara met the definition of an 

“employee” under all applicable statutes.  

21. Defendant Agajian is a resident of the State of New York and is the President, 

Founder, and Chief Executive Officer of Twin Peaks.  

22. Defendant Twin Peaks is a New York corporation with a principal place of 

business at 37-39 30th St. Long Island City, New York 11101.  At all relevant times, Twin Peaks 

met the definition of an “employer” under all applicable statutes. 

FACTUAL ALLEGATIONS 

I. BACKGROUND 

A. Twin Peaks and Mr. Agajian 

23. Twin Peaks is a construction support services and special inspections firm based 

in Long Island City, New York.  

24. Twin Peaks is wholly owned by Mr. Agajian, who founded Twin Peaks in 1992. 

25. Twin Peaks is a “multidisciplinary special inspections firm” that has “provided 

special inspections and laboratory services for over three decades.”2 

 
2  Licenses and Accreditations, Twin Peaks, https://www.twinpeaks.us/about/licenses-and-accreditations/ 
(last visited June 30, 2026). 
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26. The Company is presently licensed by the New York City Department of 

Buildings as a Class 1 Special Inspection Agency and for Concrete Testing.3  

27. The Company’s “Key Clients” include various New York city agencies, such as 

the New York City Housing Authority, Department of Transportation, Economic Development 

Corporation, Office of General Services, Parks Department, School Construction Authority, 

Department of Sanitation, Power Authority, Dormitory Authority, Housing Preservation and 

Development, and the Metropolitan Transportation Authority.4  Twin Peaks also works with the 

NY and NJ Port Authority, Metro-North Railroad, and on taxpayer-funded projects such as the 

JFK Airport New Terminal One.  

28. Twin Peaks publicly holds itself out as a company that values “Professionalism” 

and “Integrity.”5  

29. In Mr. Agajian’s “Message from CEO,” he wrote “We are a diverse company of 

professionals . . . we value professionalism and integrity.” 6 

30. In job postings, Twin Peaks publicly states that it is an “Equal Opportunity 

Employer” that “consider[s] all qualified applicants for employment without regard to race, color 

. . . sex . . . national origin . . . or any other statutes protected by applicable federal, state, or local 

law.”7 

 

 

 
3  Id. 
4  Supra note 1. 
5  Company Values, Twin Peaks, https://www.twinpeaks.us/about/company-values/ (last visited June 30, 
2026). 
6  Message from CEO, Twin Peaks, https://www.twinpeaks.us/about/message-from-ceo/ (last visited June 
30, 2026). 
7  Twin Peaks Inc. Jobs, Employment in New York, NY, Indeed, https://www.indeed.com/q-twin-peaks-inc-l-
new-york,-ny-jobs.html (last visited June 30, 2026).  
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B. Ms. Wang 

31. Ms. Wang worked at Twin Peaks for approximately seven years, from August 

2019 until her termination on April 1, 2026. 

32. In August 2019, Mr. Agajian hired Ms. Wang to work in the marketing 

department at Twin Peaks, and she became a “Document Quality Control and Dispatch 

Supervisor” shortly thereafter. 

33. In this role, Ms. Wang supervised inspection reports for client accounts, managed 

inspectors and quality control staff, coordinated inspections, and conducted monthly reporting 

for clients and regulatory agencies. 

34. She reported directly to Mr. Agajian, her supervisor. 

35. In 2020, Ms. Wang worked in the dispatch division and served as “Office 

Manager.”  

36. In 2024, Mr. Agajian assigned Ms. Wang to work on Twin Peaks’ business 

development.  

37. In 2025, based on her outstanding performance, Ms. Wang was promoted to 

“Business Development Director,” and then to “Construction Special Inspection Project 

Manager.”  

38. In 2026, Ms. Wang was moved back to business development responsibilities. 

39. Prior to joining Twin Peaks, Ms. Wang worked for seven years as a Product and 

Program Manager at IBM.  

40. She obtained her B.S. from Pennsylvania State University in 2009.  

41. Ms. Wang is a single mother and a woman of Asian Descent. 
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C. Ms. Delara 

42. Ms. Delara worked at Twin Peaks for approximately 14 months, from January 

2025 until her termination on April 1, 2026. 

43. In January 2025, Ms. Delara was hired by Twin Peaks’ former chief operating 

officer, Vladimir Matsouk (“Mr. Matsouk”) as a “Business Processing/Business Development 

Assistant.” 

44. In this role, Ms. Delara developed client relationships, collaborated with internal 

teams to optimize business opportunities, negotiated contract terms, and provided administrative 

support, among other responsibilities.  

45. She also worked with the former chief executive officer and president, Phillip 

Resciniti (“Mr. Resciniti”).8 

46. Ms. Agajian, as the president and chief executive officer of Twin Peaks, was Ms. 

Delara’s supervisor. 

47. Prior to joining Twin Peaks, Ms. Delara worked as a Business Development 

Coordinator at JOADEM Corporation and Business Manager at The Building Survey 

Corporation.  

48. She graduated from Queensborough Community College in 2014.  

49. Ms. Delara is a single mother and a woman of Dominican descent. 

 
8  At or about the time Twin Peaks hired Ms. Delara, Mr. Resciniti was in active negotiations with Mr. 
Agajian to acquire Twin Peaks.  Mr. Resciniti assumed the role of president of Twin Peaks on or about April 14, 
2025.  In December 2025, Mr. Resciniti filed suit against Twin Peaks and Mr. Agajian for breach of contract, 
retaliation, failure to pay wages, violations of New York labor law, intentional infliction of emotional distress, and 
fraud in the inducement.  Resciniti v. Agajian, Index No. 738582/2025, Dkt. 2 (“Resciniti Complaint”) (N.Y. Sup. 
Ct., Queens Cty. Dec. 30, 2025).  As alleged in Mr. Resciniti’s complaint, in mid-2025, Mr. Resciniti learned that 
Mr. Agajian was engaged in unlawful accounting practices under local, state, and federal law, including the use of 
the Company’s funds for personal expenses.  Id. ¶ 4.  When Mr. Resciniti confronted Mr. Agajian about these 
practices, Mr. Agajian, who keeps a shotgun in his office, threatened Mr. Resciniti.  Id. ¶¶ 5-6.  The allegations set 
forth in the Resciniti Complaint corroborate the claims of Ms. Wang and Ms. Delara discussed herein. 
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II. MR. AGAJIAN RELENTLESSLY SUBJECTED MS. WANG AND MS. DELARA 
TO ONGOING AND SEVERE SEXUAL HARASSMENT, MISOGYNY, AND 
RACISM 
 
50. Twin Peaks was a hostile, racist, homophobic, xenophobic, and misogynist 

workplace created by Mr. Agajian.  

51. Mr. Agajian’s misconduct ultimately culminated in his unlawful and retaliatory 

termination of Ms. Wang and Ms. Delara on April 1, 2026—when they refused to meet Mr. 

Agajian to drink alcohol and suffer through his ongoing harassment and abuse. 

A. Mr. Agajian Sexually Harassed and Discriminated Against Ms. Wang For 
Years (2019 to 2026) 

 
52. Mr. Agajian relentlessly tormented Ms. Wang for seven years. 

53. Over the course of Ms. Wang’s tenure at Twin Peaks, Mr. Agajian routinely 

demeaned Ms. Wang in front of colleagues and clients. 

54. Almost every day, Mr. Agajian openly and routinely called Ms. Wang “my bitch” 

and “my Chinese bitch.”  

55. He also regularly called her “kung fu” and “chopsticks.”  

56. Mr. Agajian regularly complained that “all women are bitches” and “all women 

backstab you.” 

57. Ms. Wang pleaded for him to stop calling her and Ms. Delara “bitches.”  Mr. 

Agajian refused to stop, instead responding: “But you are my bitch.” 

58. Mr. Agajian continuously shared unsolicited and graphic details about his sex life 

with Ms. Wang, including that he has dated numerous women, the details of his ex-girlfriend’s 

pregnancy, and his preference for casual hookups (i.e., sex without commitment) rather than 

serious relationships. 
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59. For instance, while complaining about the COVID-19 pandemic’s interference 

with his sex life, Mr. Agajian told Ms. Wang he “feels bad” for the women he is going to “bang” 

once the pandemic is over because the sex “will be so rough.” 

60. Put another way, Mr. Agajian bragged to Ms. Wang that he was going to violently 

sexually penetrate women through sexual intercourse once the pandemic’s restrictions lifted. 

61. On another occasion, Mr. Agajian bragged to Ms. Wang that he took two women 

to a hotel and “had fun all night,” or, in other words, had sex with two women for hours. 

62. Mr. Agajian forced Ms. Wang to sit in his office and listen to these stories, 

sometimes for multiple hours. 

63. He also forced Ms. Wang to spend time with him outside of the office, including 

at restaurants, where Mr. Agajian would continue to share sexually explicit information about his 

personal life. 

B.  Mr. Agajian Routinely Sexually Harassed and Propositioned Ms. Wang 
 

64. Mr. Agajian made his sexual interest in Ms. Wang known in the workplace. 

65. He often asked Ms. Wang if she was “looking for a relationship” and encouraged 

her to “just have fun” (i.e., engage in casual sex). 

66. He routinely commented on Ms. Wang’s physical appearance and attire, 

encouraging her to wear “tight pants” and asking her why she no longer wore leggings to work.9  

67. He also routinely provided unsolicited commentary on the bodies and body parts 

of female employees, often commenting that Ms. Wang “has no ass.” 

 
9  The dress code at Twin Peaks was very casual.  Employees regularly wear leggings and other athletic 
clothing.  Ms. Wang stopped wearing leggings to work because of Mr. Agajian’s incessant misconduct. 
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68. Mr. Agajian regularly placed his face up close to Ms. Wang’s face when he 

conveyed his sexually harassing and racist remarks to her.10 

69. When Ms. Wang pleaded with Mr. Agajian to stop commenting on her attire in 

the workplace, he threatened her, stating that she should “keep trying bitch, you will see.” 

70. Mr. Agajian used social media like “Tik Tok” messages to convey messages to 

Ms. Wang, including his sexual interest to her. 

71. For example, on or about November 16, 2025, Mr. Agajian sent Ms. Wang a 

TikTok video detailing five dating “rules” to stop a man from cheating.  The rules were as 

follows: 

 Number one: Put out. Give him your kitty kitty. . . and it has to come from you. . 
initiate it sometimes.11 

 Number Two: Cook for him. 
 Number Three: Clean the damn house. 
 Number Four: Be respectful. 
 Number Five: Give him peace. 

 
C. Mr. Agajian Attempted To Sexually Assault Ms. Wang 

72. In October 2022, Mr. Agajian demanded that Ms. Wang join him for dinner at 

Uncle Jack’s Steakhouse. 

73. During the dinner, Mr. Agajian became heavily intoxicated and made various 

racist and offensive comments.12 

74. Mr. Agajian was so intoxicated that he was unable to pay for dinner, leaving Ms. 

Wang with a $720 charge on her credit card. 

 
10  Mr. Agajian also provided unsolicited commentary about the bodies of other employees, opining that one 
female employee, Raven Savage (“Ms. Savage”), was “really big,” and that another female employee (an 
accountant), looked like she was “sick and disappearing.” 
11  “Put out” is a vulgar phrase referring to a person, typically a woman, having sex with or willing to engage 
in sex with a man.  “Kitty” is a vulgar term referring to a woman’s vagina. 
12  Mr. Agajian routinely tried to pressure Ms. Wang to drink alcohol, including at lunch and dinner.  Ms. 
Wang, citing an alcohol allergy, declined to consume alcohol with Mr. Agajian. 
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75. After exiting the restaurant, Mr. Agajian put his arm around Ms. Wang and 

attempted to kiss her. 

76. Ms. Wang was able to evade Mr. Agajian, who pretended he did not remember 

the attempted assault the next day. 

D.        Mr. Agajian Forced And Coerced Ms. Wang To Spend Time With Him 
Outside Of Business Hours 

 
77. Mr. Agajian routinely forced and/or coerced Ms. Wang to spend time with him 

outside of the workplace and outside of the course of her professional responsibilities. 

78. For example, Mr. Agajian routinely directed Ms. Wang to join him for dinner and 

drinks and would become enraged if she declined. 

79. Mr. Agajian regularly consumed copious amounts of alcohol during these 

dinners, became visibly intoxicated, and continued to sexually harass Ms. Wang. 

80. In the summer of 2022, Mr. Agajian insisted that Ms. Wang drive him to and 

from work. 

81. Mr. Agajian initially claimed that he needed Ms. Wang to act as his chauffer 

because he had surgery on his arm and could not drive himself.  Over time, however, it became 

apparent that Mr. Agajian was exploiting his power over Ms. Wang as her direct supervisor and 

as the owner and president of Twin Peaks to force Ms. Wang to spend time with him outside of 

her typical work hours. 

82. Mr. Agajian insisted that Ms. Wang drive him to purely personal appointments, 

including to visitation meetings between Mr. Agajian’s minor son and his son’s mother. 

83. Mr. Agajian made Ms. Wang wait with him during these visitation sessions, 

during which Mr. Agajian typically forced Ms. Wang to eat dinner with him. 

84. Mr. Agajian consumed copious amounts of alcohol during these dinners. 
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85. Mr. Agajian told Ms. Wang that he loved hearing her voice during the car rides 

because “it is so nice and soft while I ride in the car.” 

86. In response to these ongoing requests to act as Mr. Agajian’s on-demand 

chauffeur, Ms. Wang asked Mr. Agajian numerous times to, for example, order a car service. 

87. Mr. Agajian would respond with rage whenever Ms. Wang challenged him. 

88. Mr. Agajian also frequently demanded that Ms. Wang cook for him. 

89. He repeatedly tried to impose himself on Ms. Wang by insisting on going to Ms. 

Wang’s home so that she could make him dinner—and then watch him eat it. 

90. In efforts to deter Mr. Agajian, Ms. Wang would say she only knew how to cook 

noodle soup, knowing that Mr. Agajian did not like soup.  Undeterred, Mr. Agajian would try to 

order food to be delivered to Ms. Wang’s home in efforts to again invite himself to Ms. Wang’s 

residence. 

91. Mr. Agajian constantly demanded that Ms. Wang join him for lunch. 

92. Ms. Wang began bringing her own lunch to work, fearful that Mr. Agajian would 

see her leaving the office for lunch and insist on joining. 

93. For example, in or about December 2025, Mr. Agajian repeatedly directed Ms. 

Wang to join him at Sake Kawa, a restaurant, for lunch. 

94. Mr. Agajian had previously forced Ms. Wang to eat with him at Saka Kawa, 

during which time Mr. Agajian inappropriately told Ms. Wang that the restaurant’s owner loved 

Mr. Agajian, wanted to date him, and loved touching him. 

95. Ms. Wang offered excuses to avoid time with Mr. Agajian outside the office. 

96. For example, one day, Ms. Wang told Mr. Agajian that she had brought her own 

lunch to work.  On another day Ms. Wang told Mr. Agajian that she had already eaten lunch. 
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97. On one occasion, Mr. Agajian became enraged that Ms. Wang would not join him 

for lunch and stormed out of the office, stating that he was going to “have a fancy sushi lunch 

and get drunk.” 

98. True to his promise, Mr. Agajian returned to the office drunk. 

99. Finally, Mr. Agajian regularly pressured Ms. Wang to bring her daughter to the 

office, spend time with him and his son, and even spend vacations together with him, including 

at Mr. Agajian’s vacation home in Pennsylvania. 

100. Ms. Wang tried her best to find ways to politely decline Mr. Agajian’s invitations. 

III. MR. AGAJIAN’S VOLATILITY, ALCOHOL ABUSE, AND THREATS OF 
VIOLENCE IN THE WORKPLACE 
 
101. Mr. Agajian’s temper, racism, misogyny, and abuse of alcohol were widely 

accepted at Twin Peaks. 

102. It was also commonly known that Mr. Agajian kept a shotgun in his office. 

103. Mr. Agajian regularly bragged to Twin Peaks employees that he knew how to use 

guns, that he had served in the military, that he had killed many people while in the military, that 

he had “mob ties,” and that he had been imprisoned for gang-related crime. 

104. He also openly stated in the workplace that he only needed to make “one phone 

call to get rid of” his ex-girlfriend because of his connections to organized crime.13 

 
13  From in or about 1992 to 2025, Twin Peaks’ human resources representative was Viken Najarian (“Mr. 
Najarian”), who was Mr. Agajian’s childhood best friend.  Ms. Wang and other employees knew that reporting any 
misconduct to Mr. Najarian would result in retaliation and/or termination.  In addition, many senior employees at 
Twin Peaks knew about Mr. Agajian’s misconduct, but failed to take any action. 
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IV. MR. AGAJIAN SEXUALLY HARASSED AND DISCRIMINATED AGAINST MS. 
DELARA (2025 TO 2026) 

 
A. Mr. Agajian Routinely Used Racist, Misogynist, and Derogatory Language to 

Refer to Ms. Delara In the Workplace 
 
105. In the first few months of Ms. Delara’s employment with Twin Peaks, Mr. 

Agajian directed Ms. Wang to “not get too close with” Ms. Delara because “her kind 

[Dominicans] are all the same . . . [so] she cannot be trusted.” 

106. He routinely arrived at the office and would offensively greet Ms. Delara and 

Ms. Wang with “good morning, bitches” and/or “the bitches finally decided to show up today.” 

107. He often called Ms. Delara “machete girl” in reference to a racist stereotype 

about Dominican women. 

108. Almost every day, Mr. Agajian also called Ms. Delara a “Dominican bitch,” and 

would speak negatively about her “people” and “people of [her] kind.” 

109. Mr. Agajian told Ms. Delara and Ms. Wang that he “tried to turn you two bitches 

against each other, but it did not work.”  

110. Ms. Delara often reported her concerns to Mr. Matsouk, who told her that it 

would get better once he and Mr. Resciniti took over the Company—but Mr. Matsouk took no 

action in the interim. 

Mr. Agajian Routinely Shared Inappropriate and Sexually Graphic Details 
About His Sex Life with Ms. Delara 
 

111. Mr. Agajian subjected Ms. Delara—and Ms. Wang, often together—to 

unsolicited and sexually explicit stories about his sexual activity.  

112. Mr. Agajian openly discussed how he was able to have sex despite his age and 

could “go all night” (i.e., have sex all night). 
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113. Mr. Agajian often announced the vulgar details of his sexual encounters to the 

employees of the office, including Ms. Delara and Ms. Wang. 

114. For example, on one occasion Mr. Agajian told Ms. Delara and Ms. Wang the 

following: “I was with my girl last night and we went all night until the morning. I was able to 

get up and go get ready to come here, and she was so done, she could not move.”14 

115. Mr. Agajian went out of his way to insert comments about his sex life into 

mundane conversations. 

116. For instance, every time he returned from a doctor’s appointment, Mr. Agajian 

said “my health is still great, I’m still able to go at it.” Mr. Agajian’s usage of the word “it” was a 

reference to sex. 

B. Mr. Agajian Sexually Harassed and Discriminated Against Ms. Delara 
 
117. Mr. Agajian frequently physically intimidated and cornered Ms. Delara, 

threatening her by saying things like, “you better not be talking to them” and “is Vlad [Mr. 

Matsouk] your little boyfriend?” 

118. Mr. Agajian regularly and freely provided unsolicited commentary about women’s 

bodies and body parts at work, including telling Ms. Delara “wow, you look slimmer today” 

while openly staring at her body for prolonged periods of time. 

119. Further, Mr. Agajian regularly commented on Ms. Delara’s sexuality, sexual 

orientation, and relationship status. 

120. Among other instances, Mr. Agajian rhetorically asked Ms. Delara if she (i) 

intended on remaining “alone forever” (i.e., single); (ii) was a lesbian, at times because she 

rejected his advances; and (iii) was “horny.” 

 
14  It was widely rumored that his “girl” was a young woman who was newly employed at Twin Peaks. 
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121. Mr. Agajian also asserted that as a single woman and mother, she “cannot handle 

all of their [her kids] needs.” 

122. In or about February 2026, Mr. Agajian approached Ms. Delara’s desk and asked 

Ms. Delara if she had “ever tried Armenian sausage,” while staring down at his penis. 

123. Mr. Agajian is Armenian, and his reference to “Armenian sausage” was plainly a 

reference to his own penis. 

124. Ms. Delara was horrified and repulsed. 

125. Ms. Delara immediately reported the harassment to the new human resources 

representative, Max Johnson (“Mr. Johnson”).15 

126. The next day, Mr. Johnson reprimanded Mr. Agajian and told him to give Ms. 

Delara space while she recovered from the incident. 

127. Ms. Delara was terrified that Mr. Agajian would retaliate against her for reporting 

him to Mr. Johnson.  

128. She was right to be afraid. 

129. Mr. Agajian blatantly ignored Mr. Johnson’s directive and called Ms. Delara every 

day for the next three days.  He pretended he was checking in on Ms. Delara because she had 

taken “sick” leave, but left voicemails demanding that Ms. Delara return his calls. 

130. In or about February 2026, Mr. Agajian was drunk at work and again sexually 

harassed Ms. Wang and Ms. Delara.  

131. Mr. Agajian trapped Ms. Wang in the doorway to her office and slurred in her ear, 

“I will get that [Ms. Delara’s] ass one day,” while smirking and staring at Ms. Delara. 

132. This was a clear threat of sexual contact or assault. 

 
15  Mr. Johnson was hired after Mr. Agajian came to the unfounded conclusion that Mr. Najarian was 
sabotaging the Company.  Mr. Agajian often called Mr. Johnson a “hillbilly” and hurled expletives at him. 
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V. MR. AGAJIAN CREATED A TOXIC, RACIST, AND MISOGYNIST 
WORKPLACE 
 
133. No Twin Peaks employee was safe from Mr. Agajian’s harassment, hostility, and 

wrath. 

134. For example, in or around late December 2025, Mr. Agajian arrived at the office 

heavily intoxicated and went on a racist rampage. 

135. He first put “Ms. Savage” in a chokehold, stating: “do not move, or I will kill 

you.”16  

136. He then stormed into Ms. Wang’s office, where he greeted employee YiWen Gao 

(“Ms. Gao”) by saying “what’s up mama?”  

137. Mr. Agajian then turned to Ms. Wang and said, of Ms. Gao, “there is another 

Chinese bitch. There are two Chinese bitches here.”  

138. He then called employee Maxim Korngold (“Mr. Korngold”) a “sissy boy.” 

139. Mr. Agajian created such a toxic and hostile work environment, particularly for 

women, that female employees would go out of their way to avoid him. 

140. Even male employees commented that the workplace was “fucking abusive.” 

VI.       MR. AGAJIAN UNLAWFULLY FIRED MS. WANG AND MS. DELARA IN 
RETALIATION FOR THEIR DENIAL OF HIS SEXUAL ADVANCES 
 
141. On or about March 25, 2026, in the middle of the workday, Mr. Agajian 

demanded Ms. Wang and Ms. Delara join him at Beija Flor, a restaurant in Long Island City. 

142. Ms. Wang and Ms. Delara reluctantly agreed, knowing the lunch would not 

involve work and would provide Mr. Agajian with another opportunity to sexually harass them. 

143. When they arrived, Mr. Agajian was already intoxicated. 

 
16  Mr. Agajian often called Ms. Savage “Puerto Rican bitch.” 
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144. Mr. Agajian made Ms. Wang and Ms. Delara stay at the restaurant with him for 

two hours while he discussed his personal life, detailed sexual encounters, and noted which of 

the women in the restaurant were “hot.” 

145. On March 31, 2026, Mr. Agajian’s egregious behavior escalated even further. 

146. Around 3:50 P.M., Mr. Agajian called Ms. Delara and said, “grab that bitch [Ms. 

Wang] and meet me at Beija Flor.” 

147. Ms. Delara dreaded another after-hours, non-work event filled with sexual 

harassment and explained that she and Ms. Wang both had work to finish and could not leave the 

office. 

148. Mr. Agajian responded: “I don’t give a fuck, do what I say.” 

149. Ms. Wang panicked and left the office, terrified of being roped into another outing 

with a drunken Mr. Agajian.17 

150. Mr. Agajian again called Ms. Delara, who did not answer. 

151. Mr. Agajian then called Ms. Wang and said, “where the fuck are you?” 

152. Ms. Wang explained she was driving home and Mr. Agajian responded, “you and 

Karen [Ms. Delara] just made the biggest mistake of your life.”  

153. He then instructed a waiter to “get me another glass of wine before I fucking 

blow,” and hung up the phone. 

154. Ms. Wang was terrified—she had spent years trying to avoid Mr. Agajian’s wrath 

and knew he was too erratic to respond reasonably. 

155. Ms. Wang tried to call him back multiple times, but he declined each call. 

 
17  Ms. Delara and Ms. Wang’s workdays end at 4 p.m. 
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156. Mr. Agajian proceeded to call Ms. Delara again, leaving a voicemail with an 

intoxicated and slurred voice, demanding that she call him back. 

157. A few hours later, Mr. Johnson initiated a three-way call with Ms. Wang and Ms. 

Delara. 

158. On the call, Mr. Johnson told Ms. Wang and Ms. Delara not to come into the 

office until late morning the following day “because you guys did not want to go meet boss and 

drink at the Brazilian restaurant.” 

159. Shortly thereafter, Mr. Johnson called Ms. Wang and Ms. Delara again to inform 

them not to come into the office at all, per Mr. Agajian’s instructions. 

160. On the call, Mr. Johnson confirmed the mandate was because Ms. Wang and Ms. 

Delara refused to go drinking with Mr. Agajian the night before. 

161. The next day, Mr. Johnson again called Ms. Wang and Ms. Delara and said, “I 

guess this is it; you are both terminated.” 

162. Upon information and belief, Mr. Agajian told the entire Twin Peaks staff, 

including Mr. Johnson, that Ms. Wang and Ms. Delara were terminated for refusing to meet him 

at the restaurant. 

163. To be very clear, because they refused to join Mr. Agajian after work hours at a 

dinner unrelated to their work responsibilities during which Mr. Agajian likely would have 

sexually harassed, propositioned, and discriminated against them, Ms. Wang and Ms. Delara 

were swiftly terminated.  

164. In a further act of retaliation, Ms. Wang’s and Ms. Delara’s termination letters 

stated the reason for their termination as “performance concerns.” 

165. Ms. Wang has never had a performance issue in her seven years at Twin Peaks. 
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166. In fact, at the end of February 2026, Mr. Agajian told her, “you are doing such a 

great job, I’m going to give you a $25,000 dollar raise.” 

167. Similarly, Ms. Delara never received negative performance feedback and 

received a $25,000 dollar raise at the beginning of February 2026.  

168. Various Twin Peaks employees have reached out to Ms. Wang and Ms. Delara to 

share that the Company has descended into further chaos without them, as they provided crucial 

functions for the business. 

FIRST CAUSE OF ACTION 
(Discrimination in Violation of Section 1981) 

Against All Defendants 

169. Plaintiffs hereby repeat, reiterate, and re-allege each and every allegation in each 

of the preceding paragraphs, as though fully set forth herein. 

170. Defendants subjected Plaintiffs to discrimination based on their race, ethnicity 

and national origin through, among other things, acts of disparate treatment to which employees 

of difference races, national origin and/or ethnicity were not subject. 

171. As a direct and proximate result of Defendants’ unlawful conduct in violation of 

Section 1981, Plaintiffs have suffered, and continue to suffer, compensatory damages 

(including, but not limited to, economic harm and emotional distress) for which they seek an 

award of monetary damages and other relief. 

172. Defendants’ conduct was malicious, wanton and/or reckless and, as a result, 

Plaintiffs are entitled to an award of punitive damages to the greatest extent permitted by law. 
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SECOND CAUSE OF ACTION 
(Hostile Work Environment in Violation of Section 1981) 

Against All Defendants 

173. Plaintiffs hereby repeat, reiterate, and re-allege each and every allegation in each 

of the preceding paragraphs, as though fully set forth herein. 

174. Defendants subjected Plaintiffs to a hostile work environment based on race, 

ethnicity and/or national origin in violation of Section 1981.  

175. As a direct and proximate result of Defendants’ unlawful conduct in violation of 

Section 1981, Plaintiffs have suffered, and continue to suffer, compensatory damages 

(including, but not limited to, economic harm and emotional distress) for which they seek an 

award of monetary damages and other relief. 

176. Defendants’ conduct was malicious, wanton and/or reckless and, as a result, 

Plaintiffs are entitled to an award of punitive damages to the greatest extent permitted by law. 

THIRD CAUSE OF ACTION 
(Retaliation in Violation of Section 1981) 

Against All Defendants 

177. Plaintiffs hereby repeat, reiterate, and re-allege each and every allegation in each 

of the preceding paragraphs, as though fully set forth herein. 

178. Defendants retaliated against Plaintiffs by, inter alia, denying Plaintiffs the same 

terms and conditions of employment available to other employees, up to and including the 

termination of Plaintiffs’ employment, because they engage in activity protected under Section 

1981.  

179. As a direct and proximate result of Defendants’ unlawful conduct in violation of 

Section 1981, Plaintiffs have suffered, and continue to suffer, compensatory damages 
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(including, but not limited to, economic harm and emotional distress) for which they seek an 

award of monetary damages and other relief. 

180. Defendants’ conduct was malicious, wanton and/or reckless and, as a result, 

Plaintiffs are entitled to an award of punitive damages to the greatest extent permitted by law. 

FOURTH CAUSE OF ACTION 
(Discrimination in Violation of the NYSHRL) 

Against All Defendants 

181. Plaintiffs hereby repeat, reiterate, and re-allege each and every allegation in each 

of the preceding paragraphs, as though fully set forth herein. 

182. By the above-described conduct, Defendants violated the NYSHRL by 

subjecting Plaintiffs to disparate treatment which included sexual harassment, quid pro quo 

sexual harassment, gender discrimination, race discrimination, ethnicity discrimination, national 

origin discrimination, and other forms of discrimination including homophobia and xenophobia.   

183. Defendant Agajian is liable as a principal discriminator and because he aided, 

abetted and/or actually participated in the unlawful conduct set forth above through affirmative 

acts and omissions.  

184. As a direct and proximate result of Defendants’ unlawful conduct in violation of 

the NYSHRL, Plaintiffs have suffered, and continue to suffer, compensatory damages 

(including, but not limited to, economic harm and emotional distress) for which they seek an 

award of monetary damages and other relief. 

185. Defendants’ conduct was malicious, wanton and/or reckless and, as a result, 

Plaintiffs are entitled to an award of punitive damages to the greatest extent permitted by law. 
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FIFTH CAUSE OF ACTION 
(Hostile Work Environment in Violation of the NYSHRL) 

Against All Defendants 

186. Plaintiffs hereby repeat, reiterate, and re-allege each and every allegation in each 

of the preceding paragraphs, as though fully set forth herein. 

187. By the above-described conduct, Defendants violated the NYSHRL by 

subjecting Plaintiffs to a hostile work environment which included sexual harassment, quid pro 

quo sexual harassment, gender discrimination, race discrimination, ethnicity discrimination, 

national origin discrimination, and other forms of discrimination including homophobia and 

xenophobia.   

188. Defendant Agajian is liable as a principal discriminator and because he aided, 

abetted and/or actually participated in the unlawful conduct set forth above through affirmative 

acts and omissions.   

189. As a direct and proximate result of Defendants’ unlawful conduct in violation of 

the NYSHRL, Plaintiffs have suffered, and continue to suffer, compensatory damages 

(including, but not limited to, economic harm and emotional distress) for which they seek an 

award of monetary damages and other relief. 

190. Defendants’ conduct was malicious, wanton and/or reckless and, as a result, 

Plaintiffs are entitled to an award of punitive damages to the greatest extent permitted by law. 
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SIXTH CAUSE OF ACTION 
(Retaliation in Violation of the NYSHRL) 

Against All Defendants 

191. Plaintiffs hereby repeat, reiterate, and re-allege each and every allegation in each 

of the preceding paragraphs, as though fully set forth herein. 

192. Defendants retaliated against Plaintiffs by, inter alia, denying Plaintiffs the same 

terms and conditions of employment available to other employees, up to and including the 

termination of Plaintiffs’ employment, because they engage in activity protected under the 

NYSHRL.  

193. Defendant Agajian is liable as a principal retaliator and because he aided, abetted 

and/or actually participated in the unlawful conduct set forth above through affirmative acts and 

omissions.   

194. As a direct and proximate result of Defendants’ unlawful conduct in violation of 

the NYSHRL, Plaintiffs have suffered, and continue to suffer, compensatory damages 

(including, but not limited to, economic harm and emotional distress) for which they seek an 

award of monetary damages and other relief. 

195. Defendants’ conduct was malicious, wanton and/or reckless and, as a result, 

Plaintiffs are entitled to an award of punitive damages to the greatest extent permitted by law. 

SEVENTH CAUSE OF ACTION 
(Discrimination in Violation of the NYCHRL) 

Against All Defendants 

196. Plaintiffs hereby repeat, reiterate, and re-allege each and every allegation in each 

of the preceding paragraphs, as though fully set forth herein. 

197. By the above-described conduct, Defendants violated the NYSHRL by treating 

Plaintiffs less well on account of their race, ethnicity, national origin and/or gender through acts 
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of sexual harassment, quid pro quo sexual harassment, gender discrimination, race 

discrimination, national origin discrimination, and other forms of discrimination including 

homophobia and xenophobia.   

198. Defendant Agajian is liable as a principal discriminator and because he aided, 

abetted and/or actually participated in the unlawful conduct set forth above through affirmative 

acts and omissions.   

199. As a direct and proximate result of Defendants’ unlawful conduct in violation of 

the NYSHRL, Plaintiffs have suffered, and continue to suffer, compensatory damages 

(including, but not limited to, economic harm and emotional distress) for which they seek an 

award of monetary damages and other relief. 

200. Defendants’ conduct was malicious, wanton and/or reckless and, as a result, 

Plaintiffs are entitled to an award of punitive damages to the greatest extent permitted by law. 

EIGHTH CAUSE OF ACTION 
(Retaliation in Violation of the NYCHRL) 

Against All Defendants 

201. Plaintiffs hereby repeat, reiterate, and re-allege each and every allegation in each 

of the preceding paragraphs, as though fully set forth herein. 

202. Defendants retaliated against Plaintiffs by, inter alia, denying Plaintiffs the same 

terms and conditions of employment available to other employees, up to and including the 

termination of Plaintiffs’ employment, because they engage in activity protected under the 

NYCHRL.  

203. Defendant Agajian is liable as a principal retaliator and because he aided, abetted 

and/or actually participated in the unlawful conduct set forth above through affirmative acts and 

omissions.   
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204. As a direct and proximate result of Defendants’ unlawful conduct in violation of 

the NYCHRL, Plaintiffs have suffered, and continue to suffer, compensatory damages 

(including, but not limited to, economic harm and emotional distress) for which they seek an 

award of monetary damages and other relief. 

205. Defendants’ conduct was malicious, wanton and/or reckless and, as a result, 

Plaintiffs are entitled to an award of punitive damages to the greatest extent permitted by law. 

PRAYER FOR RELIEF 

WHEREFORE, Plaintiffs pray that the Court enter judgment in their favor and against 

Defendants, containing the following relief: 

A. A declaratory judgment that the actions, conduct and practices of Defendants 

complained of herein violate the laws of the United States, the State of New York, and the City 

of New York; 

B. An injunction and order permanently restraining Defendants and any and all 

persons acting in concert with them from engaging in any such further unlawful conduct; 

C. An award of damages against Defendants, in an amount to be determined at trial, 

plus prejudgment interest, to compensate Plaintiffs for all monetary and/or compensatory 

damages; 

D. An award of punitive damages against Defendants, in an amount to be 

determined at trial; 

E. Prejudgment interest on all amounts due;  

F. Reinstatement; 
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G. An award of costs that Plaintiffs have incurred in this action, including, but not 

limited to, expert witness fees, as well as Plaintiffs’ reasonable attorneys’ fees and costs to the 

fullest extent permitted by law; and 

H. Such other and further relief as the Court may deem just and proper. 

JURY DEMAND 

Plaintiffs hereby demand a trial by jury on all issues of fact and damages stated herein. 

Dated:  July 6, 2026     
New York, New York    Respectfully submitted, 

        
WIGDOR LLP 

 
        By:  ________________________  
       Michael J. Willemin 
       Jane Kim 
       Lily C. White 
 
       85 Fifth Avenue 
       New York, NY 10003 
       Telephone: (212) 257–6800 
       Facsimile: (212) 257–6845 
       mwillemin@wigdorlaw.com 

jkim@wigdorlaw.com 
       lwhite@wigdorlaw.com 
 

Counsel for Plaintiffs  
 

  

Case 1:26-cv-04036     Document 1     Filed 07/06/26     Page 27 of 27 PageID #: 27


