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UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF NEW YORK

NICOLE ARMSBY,
Plaintiff,

v . COMPLAINT 1:26-cv-1245 (ECC/DIS)

AOW VENTURES LLC; AOW CONSTRUCTION  :

LLC; AOW ASSOCIATES, INC.; RICHARD : Jury Trial Demanded
OLIVER, in his individual and professional :

capacities; JAMES URNER, in his individual and

professional capacities; and CRAIG KENNEDY, in

his individual and professional capacities,

Defendants.

X

Nicole Armsby (“Ms. Armsby” or “Plaintiff”’), by and through her attorneys, Wigdor
LLP, as and for her Complaint against Defendants AOW Ventures LLC, AOW Construction
LLC, AOW Associates, Inc. (together, “AOW” or the “Company), Richard Oliver (“Mr.
Oliver”), James Urner (“Mr. Urner”’) and Craig Kennedy (“Mr. Kennedy”) (collectively with
AOW, “Defendants”), hereby alleges as follows:

PRELIMINARY STATEMENT

I. Nicole Armsby is a highly accomplished and successful individual with nearly
thirty years of experience in corporate financial management, with much of that experience being
specific to the very male-dominated construction industry.

2. When Ms. Armsby joined AOW in 2011, the Company had an annual revenue of
$25 million.

3. By the end of 2024, due in no small part to Ms. Armsby’s contributions,

innovations and sheer hard work, AOW was doing $80 million in annual revenue.
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4. However, Ms. Armsby faced a discriminatory and hostile work environment, led
by Richard Oliver and allowed by James Urner and Craig Kennedy.

5. These four were supposed to be Partners in AOW, but Ms. Armsby was
constantly treated differently simply because she is a woman.

6. She was given the lowest partnership percentage at just 22%.

7. When Ms. Armsby joined as a Partner, Mr. Oliver told her that she would be
given the opportunity to purchase even more shares, his own shares, in the future as he
approached retirement. She was more than ready to have a real stake in the Company she had
worked so hard to improve.

8. But this was a fraudulent promise.

0. Mr. Oliver had no intention of selling his own shares to Ms. Armsby, Mr. Urner
or Mr. Kennedy. Instead, he planned all along to keep them for his grandchild.

10. Ms. Armsby was frequently given menial tasks to do that fell outside her purview
as CFO. When she protested that these tasks were not part of her job, Mr. Oliver replied, “The
girls in the office always take care of these things . . . This is how it has been, why do we need to
change things?”

11. After Company functions, Ms. Armsby was expected to clean up, while Mr.
Oliver, Mr. Urner, Mr. Kennedy and other men continued on with their workday unencumbered.

12. Mr. Oliver also baselessly demeaned, belittled and insulted Ms. Armsby and her
work. His temperament and insults were so severe that other employees told Ms. Armsby about
their disbelief at his treatment of her.

13. One of them told her, “What I witnessed [between you and Mr. Oliver] was bad

enough. I can’t imagine what you went through behind closed doors.”
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14. By December 2024, Mr. Oliver, desperate to find some basis to justify his disdain
for and subsequent unlawful termination of Ms. Armsby, ordered not one but two audits of her
work.

15. No wrongdoing or errors were found, but the Company spent over $100,000 in
the witch hunts.

16. Ms. Armsby complained about her treatment to Mr. Urner, Mr. Kennedy and
Human Resources (“HR”), but they simply looked the other way and never took any action to
intervene, a clear breach of their fiduciary duty to act in the best interest of the Company.

17. The HR Manager even told Ms. Armsby that Mr. Oliver’s abuse was “only
happening because you are a woman. If you were a man, you wouldn’t be treated this way.”

18. In April 2025, Ms. Armsby had had enough. She told Mr. Urner, Mr. Kennedy,
and the HR Manager that she would no longer attend meetings with Mr. Oliver until the situation
was resolved. They each promised to intervene.

19. Instead, Ms. Armsby was terminated without cause on June 18, 2025, a plainly
discriminatory and retaliatory decision.

20. There is no doubt that Ms. Armsby was instrumental in turning AOW into the
profitable and growing company that it is today.

21. As a woman in the male-dominated construction industry, Ms. Armsby fought for
every opportunity and proved herself to be capable and successful at every turn.

22. She thrived during her entire career, including her fourteen years at AOW.

23. Despite exclusion, bullying and mistreatment she faced due to her gender, Ms.

Armsby fully committed herself to the Company, its employees and its upward trajectory.
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24. But, just before she was set to start profiting from her purchased shares, she was
unceremoniously and unlawfully terminated because the men at AOW could not handle the fact
that she, a woman — and one who engaged in protected activity — built and managed the business
far more successfully than they ever had or were capable of.

JURISDICTION AND VENUE

25. Pursuant to 28 U.S.C. §§ 1331 and 1343, this Court has subject matter jurisdiction
over this action because it involves federal questions regarding the deprivation of Plaintiff’s
rights under Title VII of the Civil Rights Act of 1964 (“Title VII™).

26. The Court has supplemental jurisdiction over Plaintift’s related claims arising
under New York State law pursuant to 28 U.S.C. § 1367(a).

27. Venue is proper in this district pursuant to 28 U.S.C. § 1391(b) and (c) because
the parties are all located in Albany, New York, within the Northern District of New York and a
substantial part of the events or omissions giving rise to this action, including the unlawful
practices alleged herein, occurred in this district.

ADMINISTRATIVE PROCEDURES

28. Plaintiff filed a Charge of Discrimination with the Equal Employment Opportunity
Commission (“EEOC”), an administrative pre-requisite to filing an action under Title VII and
received her Right to Sue notice on April 21, 2026.

29. Any and all other prerequisites to the filing of this suit have been met.

PARTIES

30. Plaintiff Nicole Armsby is a citizen of New York and a former employee at

AOW. Ms. Armsby, at all relevant times herein, met the definition of an “employee” under all

applicable statutes.
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31. Defendant AOW Ventures LLC is a New York corporation, located at 30 Essex
Street, Albany, New York, 12206. At all relevant times, AOW Ventures met the definition of an
“employer” under all applicable statutes.

32. Defendant AOW Construction LLC is a New York corporation, located at 30
Essex Street, Albany, New York, 12206. At all relevant times, AOW Construction met the
definition of an “employer” under all applicable statutes.

33, Defendant AOW Associates, Inc. is a New York corporation, located at 21 Essex
Street, Albany, New York, 12206. At all relevant times, AOW Associates met the definition of
an “employer” under all applicable statutes.

34, Defendant Richard Oliver is a citizen of Florida. At all relevant times, Mr. Oliver
met the definition of an “employer” under all applicable statutes.

35. Defendant James Urner is a citizen of New York. At all relevant times, Mr. Urner
met the definition of an “employer” under all applicable statutes.

36. Defendant Craig Kennedy is a citizen of New York. At all relevant times, Mr.
Kennedy met the definition of an “employer” under all applicable statutes.

FACTUAL ALLEGATIONS

I. THE MALE DOMINATED FIELD OF CONSTRUCTION

37. The construction industry is a textbook example of a male-dominated industry,

due to outdated narratives about physical strength and masculinity.
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38. According to the U.S. Bureau of Labor Statistics, approximately 90% of the
construction industry are men.! This means that the few women who do work in the industry
tend to be isolated and do not have role models to look to for inspiration, advice or mentorship.

39. A survey from LevelSet, a construction industry payment processing platform,
asked respondents to share how they feel being women in the traditionally male construction
industry.? They said:

“No matter how much experience, background, training or education you have in

the field, the male counterparts do not think a female is capable of understanding

the construction industry.”

“Men think I don’t know what I am talking about after my 30 years experience.”

“I feel like I have to work twice as hard to be taken [as] seriously [as] my male
colleagues.”

“I take great care to document everything so I have proof of my accomplishments,
ideas and hard work — otherwise I’'m just taken for granted or credit is handed
elsewhere, usually to my male co-workers.”

“It’s frustrating to literally be the expert in the room at my specific job and have
people turn to a male colleague, either first to answer a question or after [I speak]

to clarify what I’ve just said.”

“I cannot tell you how many times my male subordinates have been seen and
address as my superior . . . simply because I am the only female on side — and
therefore, in their minds, I couldn’t possibly be the person in charge and must just

be an admin to take notes for the men in charge.”

40. In 2021, LevelSet’s survey cited “lack of respect” as the number one challenge

faced by women in the construction industry.®> This is a wide-spread problem in the industry,

and, unfortunately, AOW is no exception.

1 See https://www.bls.gov/cps/cpsaat] 8.htm; see also Sarah Jackson, “‘Not the boys’ club anymore’: Eight

women take a swing at the construction industry,” NBC News (Nov. 29, 2019), https://www.nbcnews.com/news/us-
news/not-boys-club-anymore-eight-women-take-swing-construction-industry-n1091376.

2 See https://www.levelset.com/news/women-construction-survey-2022/.

3 See https://www.levelset.com/news/8-biggest-challenges-women-construction/.
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41. Indeed, despite Ms. Armsby’s decades of experience and success throughout her
career, she too experienced gender-based disparate treatment and harassment at the hands of
Defendants, which culminated in her unlawful discriminatory and retaliatory termination.

II. MS. ARMSBY’S STELLAR CAREER

42. Ms. Armsby has nearly thirty years of experience in corporate financial
management, and much of her experience is specific to the construction industry.

43. She holds both a Bachelor’s degree and a Master’s degree in Management, with a
concentration in Finance from the Rensselaer Polytechnic Institute in Troy, New York, the oldest
technological university in the United States.

44, Ms. Armsby started her career in 1995 working at her alma mater as a Contract
Administrator, where she was responsible for the negotiation and administration of all sponsored
research agreements and budget development.

45. Ms. Armsby then moved to Germany for several years, where she was the
Finance Manager for the European Armed Forces Recreational Center. There, she was fully
responsible for all finance and accounting functions, which spread across multiple currencies and
were governed by both US and EU laws.

46. In 2001, Ms. Armsby came back to the United States and worked as a Controller
for AWESCO, one of the leading welding and gas equipment distributors in the region. She was
in charge of human resources, strategic initiatives and all finance and accounting functions for
$10 million in annual revenue.

47. In 2007, Ms. Armsby joined AWS TruePower as the Vice President of Finance
and Administration. At this global engineering and renewable energy consultation firm, she was

responsible for all finance, human resources, information technology and administrative
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functions. She designed, implemented and led the administration of a brand-new accounting
system and ensured corporate tax compliance.

48. When she was not working for pay, Ms. Armsby committed her extra time to
volunteer endeavors. She was a Junior Achievement Instructor at various local school districts
for ten years and was the President of the North Albany Neighborhood Association for three
years.

49. She was appointed by the Mayor of Albany to the City’s Economic Development
Commission, where she granted business loans for new and growing companies.

50. Over the course of a decade, and while with AOW, Ms. Armsby raised over
$300,000 through annual fundraisers for the Food Pantries of the Capital District, an
organization that services seventy regional pantries.

51. Ms. Armsby is also the Treasurer of the Board of AnimalKind, an animal welfare
organization that services thousands of cats every year.

52. In sum, Ms. Armsby is a passionate, driven and accomplished woman who is
dedicated to her community, and who was dedicated to AOW.

III. MS. ARMSBY’S YEARS OF SERVICE AND SUCCESS WITH AOW

53. AOW Associates, Inc. was founded in 1998 by Mr. Oliver, its Chief Executive
Officer (“CEO”).

54. AOW Associates provided commercial construction management and general
contracting services for medical, educational, urban revitalization, and public works projects.

55. In July 2011, Ms. Armsby joined AOW Associates as Chief Financial Officer

(‘GCFO”).
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56. Ms. Armsby reported to Mr. Oliver and was fully responsible for the Company’s
finances, human resources, information technology, risk management, marketing and safety.

57. She worked alongside her peers, Mr. Urner and Mr. Kennedy, who were the Vice
Presidents of AOW Associates and who also reported into Mr. Oliver.

58. As an executive at AOW, Ms. Armsby was asked to start an Executive
Committee, which met bi-monthly to review major operations and business decisions that were
too large for one single person to handle. For example, the Executive Committee handled all
hiring and firing, insurance decisions, legal issues and major investments.

59. The Executive Committee was originally limited to Mr. Oliver, Mr. Kennedy, Mr.
Urner and Ms. Armsby.

60. Over time, the Executive Committee expanded with the additions of Brian Baker
(who subsequently left AOW), Deb Oliver (Mr. Oliver’s wife who attended meetings and took
notes but did not have a decision-making role), Al Burgazoli (Executive Project Manager), John
Davi (Senior Project Manager), and Peter Oliver (Senior Project Manager and Mr. Oliver’s son).

61. To say that Ms. Armsby’s immediate contributions to AOW were significant
would be a massive understatement.

62. When Ms. Armsby joined AOW in July 2011, the Company was six months
behind in billing and had a paper-heavy system with no digital tracking.

63. To tackle these problems, Ms. Armsby had to create an entire digital accounting
and construction documentation system from scratch.

64. By the start of the new year in 2012, Ms. Armsby had an entirely new system up

and running, and the billing was completely caught up.
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65. She streamlined the Company’s human resources, business insurance and
documentation system into a single-source electronic database.
66. Over the next several years, Ms. Armsby took over all subcontractor and client

agreements and all external marketing, both of which were previously outsourced to third parties.

67. Importantly, she took the lead on improving safety and risk management at the
Company.
68. Ms. Armsby expanded her responsibilities and modernized processes such that,

for the first time, AOW had an established and robust foundation for growth.

69. In 2018, AOW Construction was formed in order to buy out Mr. Oliver’s 100%
ownership of AOW Associates and facilitate his retirement.

70. AOW Associates stopped taking client work and began providing labor
exclusively for AOW Construction.

71. Another company was formed, AOW Ventures, to own AOW Construction.

72. Together, these three companies now make up AOW as a whole.

73. As part of this transition, Ms. Armsby was asked to become a Partner in AOW
Ventures, alongside Mr. Oliver, Mr. Urner and Mr. Kennedy.

74. They were each supposed to be offered an equal 25% stake in the Company, but
Mr. Oliver, as Managing Member, decided ultimately to offer 22% to Ms. Armsby, 24% to Mr.
Kennedy, 29% to Mr. Urner, and keep 25% for himself (with the shares being held in his wife’s
name). Ms. Armsby, Mr. Kennedy, and Mr. Urner would then need to buy these percentages
themselves.

75. Ms. Armsby, the only female Partner, protested this disparate allocation of shares.

10
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76. In response, Mr. Oliver told the group that, once the full buyout of AOW
Associates was over, the Partners would have the opportunity to buy his percentage as he began
to step back into retirement.

77. This turned out to be a fraudulent promise.

78. As an initial buy-in to the Partnership, Ms. Armsby wrote a check for
approximately $88,000 for 2.2% of AOW Ventures (one-tenth of her eventually 22% share).

79. Then, whenever AOW Construction turned net profits, instead of taking the
money as a typical distribution, she used the money to buy more shares in AOW Ventures.

80. Despite the fact that her male partners all received a greater equity percentage,
Ms. Armsby was now a part-owner of a Company into which she had dedicated so much time
and effort.

81. In 2020, the COVID-19 pandemic took over the world, and the construction
industry was hit particularly hard. At least 60% of contractors reported having projects
postponed or canceled in 2020, and 58% of building firms reported having unfilled employment
positions.*

82. Many construction firms went entirely under because of the pandemic, and Ms.
Armsby was determined not to let that happen to AOW.

83. She worked long hours, including early mornings, nights and weekends to make
sure that the Company stayed open, that workers had the proper supplies and personal protective
equipment, and most importantly, that all employees remained safe during those unprecedented

times.

See https://www.agc.org/mews/2020/09/02/coronavirus-has-caused-significant-construction-project-delays-
and-cancellations-y-0.

11



Case 1:26-cv-01245-ECC-DJS Document1 Filed 06/16/26 Page 12 of 37

84. Ms. Armsby personally called each and every AOW employee every morning to
do a health screening until she could get an automated system up and running.
85. She traveled from job site to job site, distributing masks, hand sanitizer, needed

construction supplies, documentation and at-home tests.

86. If a construction job required an updated safety program, she drafted custom
protocols.
87. She secured Payroll Protection Plan fundings and raised hourly wages for any

employee who would continue to report to work.

88. Ms. Armsby did all of this without any help from Mr. Oliver, Mr. Urner or Mr.
Kennedy and while continuing to perform her other responsibilities.

89. She watched as competitors and subcontractors folded under the pressure and
strains of the pandemic, but she pressed forward, and AOW survived the pandemic fully intact.

90. To put Ms. Armsby’s contributions into perspective, when Ms. Armsby started at
AOW, the Company had an annual revenue of $25 million.

91. By the end of 2024, due in no small part to Ms. Armsby, AOW was doing $80
million in annual revenue.

IV.  AOW’S PARTNERS PURPOSEFULLY EXCLUDE MS. ARMSBY BECAUSE OF
HER GENDER

92.  Ms. Armsby’s success at AOW was particularly remarkable given the
discriminatory environment in which she worked. Despite being a Partner, Ms. Armsby was
frequently disregarded and disrespected by her other Partners, especially Mr. Oliver.

93. For example, Ms. Armsby was left off of text chains that included her Partners
and lower-level staff, which fed into a perception that Ms. Armsby was not a Partner or an

important executive.

12
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94, This also resulted in Ms. Armsby learning about certain important information
long after others already knew, including in connection with bids for potential new projects.

95. Ms. Armsby was involved with the bidding processes for potential new projects.
She performed double-checks, performed bid tallies on large projects, and weighed in on the
profit that would result from a bid.

96. However, bid results always came through the group text from which Ms. Armsby
was excluded. Mr. Oliver, Mr. Urner and Mr. Kennedy knew immediately if the Company had
successfully won a bid for a new project, which was a major development that led Company
strategy and affected payroll and budgets.

97. Ms. Armsby, who managed financial forecasting and job administration, would
sometimes not learn about a successful bid until weeks later, forcing her unnecessarily to play
catch up.

98. Ms. Armsby was also consistently left out of major events for AOW, such as
groundbreaking ceremonies, open houses and grand openings.

99. In fact, at times she would only be aware that such an event was going on because
Mr. Kennedy or Mr. Urner would come into the office in business attire. When Ms. Armsby
asked why they were dressed up, the men would tell her about some event to which Ms. Armsby
had not been invited.

100.  She would tell them that she had not been invited (and frankly was almost never
invited), and the men would give non-committal responses.

101.  Ms. Armsby was excluded from meetings even where the substance of the

meetings was squarely within Ms. Armsby’s purview.

13
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102. By way of example, on one occasion a meeting on the topic of safety was held at
the Albany Airport. Though Ms. Armsby plainly should have been invited to the meeting, no
one at AOW told her about it. It was only because she learned about it on her own, and
essentially invited herself to the meeting, that she was able to attend.

103.  On the rare occasions that Ms. Armsby was invited to an event by her partners,
she noticed that it was only because the partner organization or the representative architect also
had a female decision-maker present. Even during these meetings, Ms. Armsby was rarely
permitted to contribute substantively.

104. It was clear that Mr. Oliver and his male Partners viewed Ms. Armsby as nothing
more than a “token woman” rather than a valuable member of the team with substantial business
acumen.

105.  After seeing the Partners ignore and exclude Ms. Armsby, third parties began to
believe that she was not a critical part of the team and also began excluding her from important
events and meetings.

106. Ms. Armsby complained to Mr. Urner and Mr. Kennedy on numerous occasions
over multiple years that clients and vendors excluded her from meetings and updates, appearing
to not know or understand that she too was a Partner at AOW.

107.  She hoped these complaints would prompt the men to make more of an attempt to
include her and ask third parties to include her as well, but they rarely did.

108. Ms. Armsby also was historically excluded from interviewing with prospective
clients after an AOW proposal made the “short list,” despite the fact that she was responsible for

preparing the proposal for the prospective clients.

14
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109. In late-2013, Mr. Oliver invited Ms. Armsby along to an interview for a new
project for Northway Surgery & Pain Center (“Northway”).

110. She was glad to be included and finally seen as an equal to her male counterparts,
particularly because she knew the Company’s operations, financials and safety record so well.
She knew she could do an impressive job selling the Company for this project.

111.  Unfortunately, Ms. Armsby would soon learn that she was invited only because a
woman was going to be representing Northway and as a result, in the words of Mr. Oliver, he felt
he needed to have a woman representing AOW as well.

112.  Ms. Armsby was understandably dejected to learn that Mr. Oliver was simply
“trotting her out” in front of this client to match their female face.

113.  During the meeting, Mr. Oliver and others did a very poor job articulating AOW’s
experience and capabilities.

114. Ms. Armsby was obviously more qualified to handle these interviews, but over
the next several years she was only brought to proposal interviews on the rare occasions that
there was a female decision-maker present on behalf of the client.

115. She requested that the other Partners include her in proposal interviews and
continually verbalized concern that AOW was missing opportunities due to poor interviewing
skills.

116. Additionally, the interview “teams” were not familiarizing themselves with the
proposal content prepared by Ms. Armsby that served to secure the interview.

117.  Finally, after much insistence and many years of being ignored, she convinced the
other Partners to include her in the interview process, regardless of the gender of the decision-

maker for the client.

15
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118. However, the pattern of treating Ms. Armsby as the “token woman” did not cease.

119. By way of a further example of discrimination, in 2020 Mr. Oliver and his wife,
Ms. Oliver (who previously worked at AOW as the part-time Office Manager), planned to
announce their retirements.

120.  All of the external stakeholders and partners, such as clients, contractors and
architects needed to be notified individually.

121.  Ms. Armsby, Mr. Urner and Mr. Kennedy met, created a list of 50-60 people and
planned to evenly divide up the calls.

122.  Mr. Oliver intervened and, to Ms. Armsby’s surprise, said that she only needed to
call two individuals — the only two women on the entire list. He said that Mr. Urner and Mr.
Kennedy, both men, would make the rest of the calls — all calls to be made to men.

123.  Mr. Oliver also insisted that all of his wife’s duties, including event planning,
stocking office supplies, tools and equipment tracking, and other administrative and secretarial
tasks, should go to Ms. Armsby.

124.  When she indicated that this was not part of her job as CFO, he told her, “The
girls in the office always take care of these things.”

125.  When she asked for reconsideration, Mr. Oliver replied, “This is how it has been,
why do we need to change things?”

126.  The reassignment of the tools and equipment tracking responsibility was
particularly discriminatory. This extra workload clearly should have been given to Mr. Kennedy,
since he was in charge of warehousing, tools, and equipment orders. However, Mr. Oliver

determined that “Craig should not be bothered with that.”

16
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127. Indeed, women at AOW often were expected to do stereotypic female tasks. By
way of example, after Company functions, Ms. Armsby and other women were expected to clean
up, while Mr. Oliver, Mr. Urner, Mr. Kennedy and other men continued on with their workday
unencumbered.

128.  After Mrs. Oliver retired, her prior task of planning the annual Christmas party
predictably fell on Ms. Armsby’s shoulders, despite her pushback that she had enough on her
plate between her position as CFO and the recently added responsibilities to which she was
discriminatorily assigned.

129. Ultimately, Ms. Armsby spent weeks coordinating raffle items for staff, an Owner
gift for the Olivers, invitations, meal planning, venue coordination, creating the program for the
evening, and even creating presentations on company projects and performance to run during the
event. She worked the day of the party and even worked during the party.

130. Meanwhile, her male Partners were not asked to, nor did they, contribute
significantly to the party planning.

131.  Afterward, rather than being thankful for Ms. Armsby’s hard work, Mr. Oliver
complained to the Executive Committee about various things that purportedly should have been
done differently and blamed Ms. Armsby for anything that went “wrong.”

132.  The discrimination to which Ms. Armsby was subjected even affected decisions
about basic Company benefits.

133. By way of background, for many years Mr. Kennedy was given a car paid for by
the Company.

134. Then, in early 2022, Mr. Urner informed Ms. Armsby that Mr. Oliver had decided

that he and Ms. Armsby also could get cars paid for by the Company.

17
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135.  Just over two years later, however, during the summer of 2024, Mr. Oliver sat
down with Mr. Urner and Ms. Armsby and told them that he needed to re-evaluate the company
cars.

136. This “reevaluation” was nothing more than discrimination.

137. Indeed, Mr. Oliver said that Mr. Urner could keep his company car, but that Ms.
Armsby would have to surrender hers.

138.  The purported basis for this decision was that Ms. Armsby was getting a separate
vehicle allowance, a benefit Mr. Oliver falsely claimed that “no one else was getting.”

139.  This was untrue, and Ms. Armsby pointed out that both Mr. Urner and Mr.
Kennedy received company cars and vehicle allowances as well.

140. In fact, she ran a report for Mr. Oliver that showed Mr. Kennedy had received a
vehicle allowance and had a company car going back to at least the beginning of 2018.

141. It was only after Mr. Urner, a man, expressed his view that Mr. Oliver’s position
was unfair, that Mr. Oliver finally relented.

142.  There were other examples of disparate treatment when it came to Company
benefits and opportunities.

143.  Most recently, in the Spring of 2025, Ms. Armsby learned that Mr. Kennedy used
his bonus payment to make a pre-tax donation each year to a local private school.

144. Ms. Armsby too wanted to use her bonus payment to make a similar pre-tax
donation to one of the many charities she was actively involved in.

145.  Mr. Oliver learned about this desire and immediately shot her down in front of

Mr. Urner and Mr. Kennedy. Mr. Oliver coldly said, “You need to run these decisions by me.”

18
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146. Ms. Armsby was confused why she would need to run any decision about how
she spent her own salary or bonus by Mr. Oliver for approval.

147.  She told him that no one else had to run a decision like that by him and
complained about the discriminatory treatment, saying, “It is clear that you are treating me
differently.”

148.  Mr. Oliver provided no response other than he wanted to start paying more
attention to these transactions.

149.  In addition, Mr. Urner and Mr. Kennedy frequently took company property — such
as golf carts, a kubota, construction equipment, and other tools — with no expectation or
timeframe within which they were expected to return it.

150. Meanwhile, if Ms. Armsby needed to borrow anything, even a pickup truck for
just an afternoon, she either paid AOW the same rental fee as a partner organization did, filled a
borrowed vehicle up with gas with her own funds, and/or cleaned the vehicle.

V. FRAUD AND ADDITIONAL DISCRIMINATORY ABUSE

151. Ata 2023 Company picnic, Ms. Armsby was approached by Mr. Oliver’s
daughter-in-law, Gretchen Oliver. Gretchen asked Ms. Armsby if she was excited and referred
to a “change” happening within the Company’s leadership.

152.  Specifically, Gretchen informed Ms. Armsby that her teenage son (Mr. Oliver’s
grandchild) was “excited” to become a Partner at AOW when he finished college.

153. Ms. Armsby was completely shocked, as Mr. Oliver had always indicated that he
was going to sell his interest in AOW to the other Partners.

154.  Apparently, this was all a fraudulent lie, as Gretchen’s news confirmed that he

was actually going to keep all his shares for his minor grandchildren, who did not know about
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the business, had no experience in construction, and had never expressed any interest in joining
AOW.

155. Ms. Armsby felt blindsided. For years she had worked tirelessly and in a hostile
and discriminatory environment, all so that she could purchase more shares from Mr. Oliver and
become an equal Partner in AOW with Mr. Urner and Mr. Kennedy.

156.  While she put up with so much exclusion and had to fight for every single
opportunity she had at AOW, she had seen the Company through the pandemic and towards
growth and success, and she wanted to be compensated for that work in the form of the equal
Partnership she had been promised back in 2019.

157.  After speaking with Gretchen, Ms. Armsby shared what she had said with Mr.
Urner and Mr. Kennedy.

158.  Mr. Urner supported Ms. Armsby right away. Mr. Kennedy was more skeptical,
but ultimately the three agreed to discuss the matter with Mr. Oliver at a later, more appropriate
time.

159. Meanwhile, in November 2023, Ms. Armsby worked with an external accountant
to create a model to present to Mr. Oliver about the profits he could expect to earn when the
other Partners bought out his shares.

160.  She, Mr. Urner and Mr. Kennedy called a Partners meeting with Mr. Oliver to
discuss the model, as well as the hard work they had each done during the pandemic. They
wanted to ask Mr. Oliver to consider not putting a limit on the number of shares the other

Partners could purchase from him in 2023.
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161. They also wanted to bring up Mrs. Oliver’s continued compensation from AOW,
despite the fact that she had already retired and did not work for the Company. Obviously, they
did not want Mrs. Oliver present for this conversation.

162.  As such, they did not invite Mrs. Oliver to the meeting.

163. Nevertheless, on the day of the meeting, Mrs. Oliver joined, apparently having
been invited by Mr. Oliver.

164. Mr. Oliver proceeded to scold the other Partners at length about their attempts to
cut Mrs. Oliver out of the meeting, which led to an awkward start for the rest of the discussions.

165. But Mr. Oliver saved the worst for Ms. Armsby. When Ms. Armsby presented
her model of Mr. Oliver’s likely profits from the buyout, Mr. Oliver, who plainly did not
understand basic features of the buyout process and associated tax burdens, demeaned and
insulted Ms. Armsby in front of her male Partners.

166. Instead of asking questions and facilitating a discussion, Mr. Oliver continued to
get more and more angry. He accused Ms. Armsby of making the model up by herself, even
though everyone was aware that an external accountant created the model and advised on its
presentation.

167. From that point forward Mr. Oliver would barely speak to Ms. Armsby, which
made it extremely difficult for her to do her job because she was required to seek Mr. Oliver’s
approval in connection with various aspects of her work.

168. To make matters worse, in January of 2024, Mr. Oliver ordered a surprise audit of
AOW’s financial performance of 2023, and of Ms. Armsby’s work in particular. Ms. Armsby

had never had any performance problems, and the audit of her work was completely uncalled for.
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169.  When the audit was complete, nothing out of the ordinary was found in Ms.
Armsby’s work (unsurprisingly), but it did uncover that Mr. Oliver had spent over $90,000 on
kitchen cabinets for his personal residence in Florida from an AOW vendor.

170.  Mr. Oliver unethically requested that this transaction be removed from the 2023
audit findings.

171.  Then, in April of 2024, the Partners, along with Mrs. Oliver, met in person with
their external accountant to discuss the audit findings and the company’s performance in 2023.

172. At the conclusion of the meeting, the accountant left and Mr. Oliver asked
everyone to stay. Mr. and Mrs. Oliver proceeded to berate Ms. Armsby and repeatedly
screamed, “you are a fucking liar.”

173. Ms. Armsby bravely defended herself and said, “I will not be spoken to in this
manner. If you want to have a conversation, I will stay.”

174.  Rather than have a conversation, Mr. Oliver continued to reprimand Ms. Armsby.

175. It was clear to Ms. Armsby that whatever hostility Mr. Oliver felt towards her
male Partners after the November 2023 meeting had melted away and yet he continued to be
upset with her, AOW’s only female Partner.

176.  Mr. Oliver’s discriminatory disdain for Ms. Armsby was obvious. When Mr.
Oliver was not ignoring Ms. Armsby, he would make nasty and rude comments during executive
meetings.

177. Once, Ms. Armsby was sitting with other employees in a conference room when
Mr. Oliver arrived at the office, burst in and yelled, “When your name is on the door, you can

call the shots!”
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178. Soon, all the AOW staff knew that there was a rift between Mr. Oliver and Ms.
Armsby.

179. Indeed, even members of the Executive Committee could not believe the behavior
they witnessed. During a Committee meeting in fall 2024, the team discussed the replacement of
the security system.

180. Because it was a facilities expense, Ms. Armsby was largely responsible for
selecting, purchasing and arranging for the installation of the new system.

181.  During the discussion, which occurred after installation plans were already
underway, Mr. Oliver became very angry at Ms. Armsby about the system that had been
selected.

182. He falsely denied that the Committee had ever spoken about the issue before even
though he had personally approved of the new system and the associated cost.

183. He publicly berated at Ms. Armsby, AOW’s only female Parter, shouting “All
you ever do is spend my money!”

184. He then directed Ms. Armsby to “prove” that he had previously approved the
system and associated cost.

185. Immediately following the meeting, Ms. Armsby pulled at least ten previous
meeting agendas, quotes, and emails shared between members that made it clear it was a topic
for several months and was approved.

186.  Afterwards, Mr. Davi approached her and asked, “What was that all about?”

referring to Mr. Oliver’s explosion.
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187.  Similarly, just days after her termination, Mr. Burgazoli called Ms. Armsby on the
phone and said, “What I witnessed [between you and Mr. Oliver] was bad enough. I can’t
imagine what you went through behind closed doors.”

188.  Prior to that, after speaking with Mr. Kennedy regarding a particularly hostile
incident, Mr. Kennedy responded “I have never seen him hold a grudge like this.”

189. In December of 2024, Mr. Oliver, desperate to find some basis to justify his
eventual and unlawful decision to terminate Ms. Armsby, ordered a second audit of her work.

190.  Again, it found no wrongdoing or errors on Ms. Armsby’s part.

191.  AOW spent over $100,000 in fees to facilitate both audits, and only Ms.
Armsby’s work was ever looked at.

192. Plainly, this was a witch hunt to find an oversight, a harmless error, or a small
mistake — any reason to oust AOW’s only female Partner once and for all.

193.  Mr. Urner and Mr. Kennedy were never audited or double-checked in their work,
even though they were each responsible for two fiscally important aspects of the Company.

194.  Mr. Urner handled bidding for jobs. When AOW won a bid, sometimes its bid
would be hundreds of thousands (if not millions) of dollars lower than the runner-up bidder. But
there was never any discussion, re-evaluation or re-training regarding AOW’s bidding process to
ensure that the bids were competitively priced compared to other bidders, so as to not leave
money — and therefore unrealized profit — on the table unnecessarily.

195. Mr. Kennedy was in charge of field production, including installation of doors,
millwork, ceilings and drywall. These parts of AOW’s jobs were continually over budget, but
Mr. Kennedy was never spoken to about keeping costs down, readjusting estimates and budgets

or determining where these errors originated.
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196. In fact, as far as Ms. Armsby knows, no other person’s work has ever been
audited at AOW since the Company was founded in 1998.

VI. MS. ARMSBY REPEATEDLY COMPLAINS ABOUT DISCRIMINATORY
BEHAVIOR AND IS FIRED IN RESPONSE TO HER COMPLAINTS

197.  Over time, the abusive discriminatory treatment became unbearable. Ms. Armsby
complained to Mr. Urner and Mr. Kennedy too many times to count, but to her knowledge they
never stood up for her or acted to make Mr. Oliver change his behavior.

198.  They never called a special meeting with the Partners, never brokered a
conversation between Mr. Oliver and Ms. Armsby, and never reported the abusive behavior to
HR.

199.  On multiple occasions, Ms. Armsby disclosed to Mr. Kennedy and Mr. Urner her
concern that Mr. Oliver was attempting to manufacture a pretext to terminate her, but they both
shrugged off these concerns and insisted that she was mistaken.

200. At least once, after Ms. Armsby complained about Mr. Oliver’s behavior, Mr.
Urner said, “If you don’t like it, just quit.”

201. The decision of Ms. Armsby’s Partners to look the other way and fail to take any
remedial action was a clear breach of their fiduciary obligation to act in the best interest of the
Company.

202. Ms. Armsby also complained to Sarah Mycek, the HR Manager, multiple times
about the discriminatory and abusive treatment she experienced. Furthermore, she complained to
Ms. Mycek that her partners were not taking steps to assist in a resolution.

203. Ms. Mycek told Ms. Armsby, “This is only happening because you are a woman.

If you were a man, you wouldn’t be treated this way.”
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204.  This was an outrageous admission of discrimination, particularly given that Ms.
Mycek did nothing to intervene on Ms. Armsby’s behalf.

205. In April 2025 a routine executive meeting was held and Mr. Oliver immediately
was abusive and targeted Ms. Armsby for no legitimate reason.

206. Mr. Urner tried to intervene, but Mr. Oliver’s behavior did not cease.

207. At the end of the meeting, Ms. Armsby called Mr. Urner and Mr. Kennedy into
her office along with Ms. Mycek and indicated she would no longer tolerate the hostile and
abusive environment to which she had been subjected for the last 18 months.

208. Ms. Armsby further communicated that not one of them had demonstrated any
meaningful intervention, and that their apathy towards the abuse made Mr. Urner and Mr.
Kennedy culpable as well.

209. Finally, Ms. Armsby stated that she was no longer willing to be in meetings with
Mr. Oliver until the situation was resolved.

210. Mr. Kennedy immediately offered his apology.

211.  Mr. Urner indicated he would speak to Mr. Oliver.

212.  Ms. Mycek indicated she would record the discussion and add it to the file.

213.  The situation was not remedied. Instead, Ms. Armsby was terminated and kicked
out of the partnership.

214. Indeed, on June 18, 2025, Ms. Armsby was called into a room with Mr. Oliver,
Mrs. Oliver, Mr. Urner, Mr. Kennedy and the Company’s attorney, Stewart McGough, and
terminated without cause, a plainly discriminatory and retaliatory decision.

215.  Mr. McGough read from a prepared script and said that the Partnership was not

working out.
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216. Ms. Armsby was told to return all of her Company property and pack up all her
personal belongings.

217.  She was told that her shares would be valuated within 90 days, and AOW would
pay her out in full for the value.

218.  She was told the Company would not fight her filing for unemployment.

219. Ms. Armsby asked what the reason was for her termination after fourteen
successful years, and Mr. McGough said, “We aren’t going to get into that.”

220.  Shortly after her termination, Ms. Armsby received a call from an associate of Mr.
Oliver’s — one who would have been privy to Mr. Oliver’s plans — who informed Ms. Armsby
that Mr. Oliver never intended to sell off his final 25% of AOW, and that his intention all along
was in fact to keep his shares, maintain control, regain majority ownership and convey his
interest in the Company to his grandchild This is evidence of both fraud and a breach of the
implied covenant of good faith and fair dealing.

221.  There is no doubt that Ms. Armsby was instrumental in turning AOW into the
profitable and growing company that it is today.

222.  Asawoman in the male-dominated construction industry, Ms. Armsby fought for
every opportunity and proved herself to be capable and successful at every turn. She thrived
during her entire career, including her fourteen years at AOW.

223.  Despite exclusion, bullying and mistreatment she faced due to her gender, Ms.
Armsby fully committed herself to the Company, its employees and its upward trajectory.

224. By spring of 2025, the Partnership had successfully purchased 78% of AOW

Associates.
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225.  The net profits of AOW Construction were around $10-11 million at that point of
the year, meaning that the Partnership had access to enough money to purchase the remaining
22% of shares at the end of the year.

226. Ms. Armsby was so close to reaching the finish line of the buyout of AOW
Associates.

227. But, just before she was set to start profiting from her purchased shares, she was
unceremoniously and unlawfully terminated because the men at AOW could not handle the fact
that she, a woman — and one who engaged in protected activity — built and managed the business
far more successfully than they ever had or were capable of.

FIRST CAUSE OF ACTION

Discrimination in Violation of the Title VII
(Against All Defendants)

228. Plaintiff hereby repeats and re-alleges each and every allegation in the preceding
paragraphs as if set forth fully herein.

229. Defendants have discriminated against Plaintiff on the basis of her gender in
violation of Title VII by subjecting Plaintiff to disparate treatment and a hostile work environment
based on her gender.

230. Asadirect and proximate result of Defendants’ unlawful discriminatory conduct in
violation of Title VII, Plaintiff has suffered, and continues to suffer, monetary and/or economic
harm for which she is entitled to an award of monetary damages and other relief.

231.  Asadirect and proximate result of Defendants’ unlawful discriminatory conduct in
violation of Title VII, Plaintiff has suffered, and continues to suffer, severe mental anguish and
emotional distress for which she is entitled to an award of monetary damages and other relief.

232. Defendants’ unlawful discriminatory actions constitute malicious, willful and
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wanton violations of Title VII for which Plaintiff is entitled to an award of punitive damages.

SECOND CAUSE OF ACTION
Retaliation in Violation of the Title VII
(Against All Defendants)

233. Plaintiff hereby repeats and re-alleges each and every allegation in the preceding
paragraphs as if set forth fully herein.

234. By the conduct described above, Defendants have retaliated against Plaintiff in
violation of Title VII by, inter alia, terminating her employment.

235. Asadirect and proximate result of Defendants’ unlawful and retaliatory conduct in
violation of Title VII, Plaintiff has suffered and continues to suffer harm for which she is entitled
to an award of damages, to the greatest extent permitted under law, in addition to reasonable
attorneys’ fees and expenses.

THIRD CAUSE OF ACTION

Discrimination in Violation of the NYSHRL
(Against All Defendants)

236. Plaintiff hereby repeats and re-alleges each and every allegation in the preceding
paragraphs as if set forth fully herein.

237. By the conduct described above, Defendants discriminated against and/or permitted
and/or acquiesced to the discrimination of Plaintiff on the basis of her gender in violation of
NYSHRL, by, inter alia, subjecting her to a hostile work environment and by terminating her
employment.

238.  Asadirect and proximate result of Defendants’ unlawful discriminatory conduct in
violation of the NYSHRL, Plaintiff has suffered, and continues to suffer, monetary and/or
economic harm for which she is entitled to an award of monetary damages and other relief.

239.  Asadirect and proximate result of Defendants’ unlawful discriminatory conduct in
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violation of the NYSHRL, Plaintiff has suffered, and continues to suffer, severe mental anguish
and emotional distress for which she is entitled to an award of monetary damages and other relief.
240. Defendants’ unlawful discriminatory conduct was intentional, done with malice
and/or showed a deliberate, willful, wanton and reckless indifference to Plaintift’s rights under the
NYSHRL for which Plaintift is entitled to an award of punitive damages.
FOURTH CAUSE OF ACTION

Retaliation in Violation of the NYSHRL
(Against All Defendants)

241. Plaintiff hereby repeats and re-alleges each and every allegation in the preceding
paragraphs as if set forth fully herein.

242. By the conduct described above, among others, Defendants retaliated against
Plaintiff because she made protected complaints regarding Defendants’ unlawful and
discriminatory conduct in violation of the NYSHRL, by subjecting her to retaliatory conduct and
by terminating her employment.

243.  As a direct and proximate result of Defendants’ unlawful retaliatory conduct in
violation of the NYSHRL, Plaintiff has suffered, and continues to suffer, monetary and/or
economic harm for which she is entitled to an award of monetary damages and other relief.

244.  As a direct and proximate result of Defendants’ unlawful retaliatory conduct in
violation of the NYSHRL, Plaintiff has suffered, and continues to suffer, severe mental anguish
and emotional distress for which she is entitled to an award of monetary damages and other relief.

245.  Defendants’ unlawful retaliatory conduct was intentional, done with malice and/or
showed a deliberate, willful, wanton and reckless indifference to Plaintiff’s rights under the

NYSHRL for which Plaintiff is entitled to an award of punitive damages.
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FIFTH CAUSE OF ACTION
Fraud
(Against Defendant Oliver)

246. Plaintiff hereby incorporates the allegations contained in the foregoing paragraphs
as if restated herein.

247.  Mr. Oliver made a material false representation when he told Ms. Armsby that,
once the full buyout of AOW Associates was over, she would have the opportunity to buy his
percentage of shares as he began to step back into retirement.

248.  As it turned out, Mr. Oliver never intended to keep this promise and always knew
that he would keep all his shares for his minor grandchild. Mr. Oliver intended to defraud Ms.
Armsby when he made this false promise.

249.  Yet, Ms. Armsby reasonably relied on Mr. Oliver’s false representation, working
tirelessly in a discriminatory environment so that she could one day purchase more shares from
Mr. Oliver and become a truly equal Partner of AOW. Ms. Armsby is entitled to be compensated
for her work in the form of the equal Partnership she had been promised.

250. Instead, Ms. Armsby was unceremoniously terminated from AOW, just before she
had the opportunity to become an equal Partner.

251.  As a direct and proximate result of Mr. Oliver’s fraudulent conduct, Plaintiff has
suffered, and continues to suffer, monetary and/or economic harm for which she is entitled to an
award of monetary damages and other relief.

252.  As adirect and proximate result of Mr. Oliver’s fraudulent conduct, Plaintiff has
suffered, and continues to suffer, severe mental anguish and emotional distress for which she is

entitled to an award of monetary damages and other relief.
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SIXTH CAUSE OF ACTION
Breach of Fiduciary Duty
(Against All Defendants)

253. Plaintiff hereby incorporates the allegations contained in the foregoing paragraphs
as if restated herein.

254. Based on the above, Defendants owed Plaintiff fiduciary duties, including, inter
alia, loyalty, care, candor and good faith.

255.  Mr. Oliver, and therefore AOW, knew that he was not going to give his shares to
Ms. Armsby or anyone else other than his minor grandchild. Yet Mr. Oliver, and therefore AOW,
represented to Ms. Armsby that she would have a chance to purchase more shares and become a
truly equal Partner at AOW in the future.

256. Mr. Oliver and AOW breached their fiduciary duties to Plaintift of loyalty, care,
candor and good faith by, infer alia, unlawfully terminating her, fraudulently promising her the
opportunity to purchase more shares, and failing to pay Plaintiff the fair market value of her
current interest in AOW.

257. Defendants Kennedy and Urner breached their fiduciary duties to Plaintiff of
loyalty, care, candor and good faith by, inter alia, unlawfully terminating her and failing to pay
Plaintiff the fair market value of her current interest in AOW.

258. As a direct and proximate result of Defendants’ breaches, Plaintiff has suffered,
and continues to suffer, monetary and/or economic harm for which she is entitled to an award of
monetary damages and other relief.

259. As a direct and proximate result of Defendants’ breaches, Plaintiff has suffered,
and continues to suffer, severe mental anguish and emotional distress for which she is entitled to

an award of monetary damages and other relief.
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SEVENTH CAUSE OF ACTION
Breach of Implied Covenant of Good Faith and Fair Dealing
(Against All Defendants)

260. Plaintiff hereby incorporates the allegations contained in the foregoing paragraphs
as if restated herein.

261. Plaintiff and Defendants entered into an agreement, which was a binding and
valid contract and subject to the implied covenant of good faith and fair dealing.

262. Defendants owe Plaintiff a duty to act in good faith with respect to their
performance under the agreement.

263. Pursuant to the agreement, Plaintiff reasonably expected to be able to continue to
purchase more shares and become a truly equal Partner of AOW.

264. Oliver did not allow Plaintiff to purchase more shares and unlawfully terminated
her just before she was about to finally profit from her years of service at AOW, despite Plaintiff
performing all of her obligations under the agreement.

265.  After her termination, Defendants failed to pay Plaintiff the fair market value of
her interest in AOW as part of a buy back.

266. Defendants further failed to produce documents relating to the valuation of AOW,
despite Plaintiff’s requests and right to inspect those documents under the agreement.

267. As a direct and proximate result of Defendants’ bad faith, Plaintiff has suffered,
and continues to suffer, monetary and/or economic harm for which she is entitled to an award of
monetary damages and other relief.

268. As a direct and proximate result of Defendants’ bad faith, Plaintiff has suffered,
and continues to suffer, severe mental anguish and emotional distress for which she is entitled to

an award of monetary damages and other relief.
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EIGHTH CAUSE OF ACTION
Breach of Contract
(Against All Defendants)

269. Plaintiff hereby incorporates the allegations contained in the foregoing paragraphs
as if restated herein.

270. Defendants breached the agreement with Plaintiff by, inter alia, unlawfully
terminating her, fraudulently promising her the opportunity to purchase more shares, failing to
pay Plaintift the fair market value of her current interest in AOW, and failing to produce
documents related to AOW’s valuation.

271.  As adirect and proximate cause of the unlawful breach of the agreement with
Plaintiff, Plaintiff has suffered, and continues to suffer, harm for which she is entitled to an
award of damages.

272.  The unlawful breach of the agreement constitutes reckless, malicious, willful and
wanton violations of the law for which Plaintiff is entitled to an award of punitive damages.

NINTH CAUSE OF ACTION

Accounting
(Against All Defendants)

273. Plaintiff hereby incorporates the allegations contained in the foregoing paragraphs
as if restated herein.

274. Plaintiff was a Partner at AOW with the Defendants in this case and therefore has
a right to review all records and accounting of AOW. This right is also expressed in the
agreement between the parties.

275.  This partnership created a fiduciary relationship between AOW and its Partners,

who are all Defendants in this case.
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276. Defendants have full access to information regarding the financial records and
accounting of AOW.

277. Plaintiff is owed the fair market value of her interest in AOW, but that amount
depends on the total valuation of AOW.

278.  Because Plaintiff was unlawfully terminated, she no longer has direct access to
such records and accounting. When she requested these records and accounting from
Defendants, they failed to timely provide them.

279. The balance due to Plaintiff can only be ascertained by an accounting.

280. Plaintiff seeks all documentation pertaining to the valuation performed in 2018-
2019 that served as the basis of the buyout between AOW Ventures and AOW Associates; all
financial statements for each company from 2019 to the present; the annual buyout calculations
performed by TBC from 2019 to the present; all quarterly financials for 2025; and loan
documentation between Mr. Oliver and AOW for the cash balance plan for each year that
contributions were made.

PRAYER FOR RELIEF

WHEREFORE, Plaintiff prays that the Court enter judgment in her favor and against
Defendants, containing the following relief:

A. A declaratory judgment that the actions of Defendants complained of herein violate
the laws of the United States and the applicable state and city laws;

B. An injunction and order permanently restraining Defendants and their partners,
officers, owners, agents, successors, employees, representatives or persons acting in concert with

them from engaging in such unlawful conduct;
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C. An injunction and order requiring Defendants to provide Plaintiff with the
accounting she seeks;

D. An award of damages in an amount to be determined at trial, plus prejudgment
interest, to compensate Plaintiff for all monetary and/or economic damages, including but not
limited to past and future lost earnings;

E. An award of damages against Defendants, in an amount to be determined at trial,
plus prejudgment interest, to compensate Plaintiff for all non-monetary and/or compensatory
damages, including but not limited to emotional pain and suffering and emotional distress;

F. An award of damages against Defendants, in an amount to be determined at trial,
plus prejudgment interest, to compensate Plaintiff for harm to her professional and personal
reputations and loss of career fulfillment;

G. An award of punitive damages in an amount to be determined at trial;

H. An award of liquidated damages;

L An award of attorneys’ fees and costs that Plaintiff has incurred in this action to the
fullest extent permitted by law; and

J. Such other and further relief as the Court may deem just and proper.
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JURY DEMAND

Plaintiff hereby demands a trial by jury on all issues of fact and damages stated herein.

Dated: June 16, 2026
New York, New York,
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