Law360 Employment Editorial Advisory
Board

Law360, New York (February 26, 2016, 9:48 PM ET) -- Law360 is pleased to announce the
formation of its 2016 Employment editorial advisory board.

The purpose of the editorial advisory board is to get feedback on Law360's coverage and to
gain insight from experts in the field on how best to shape future coverage.

The members of the 2016 Employment Law360 editorial advisory board are:

Marc Bernstein, Paul Hastings LLP

Marc Bernstein is a partner in Paul Hastings’ New York office. He
graduated from Harvard Law School and clerked for New York
District Court Judge Jacob Mishler. Prior to joining Paul Hastings,
Bernstein ran the Labor and Employment group at AIG for more
than 14 years. He is a Fellow of the College of Labor and
Employment Lawyers and litigates a wide range of employment
matters, including wage and hour class actions, employment
discrimination suits and trade secret and unfair competition claims.

Ron Chapman, Ogletree Deakins Nash Smoak & Stewart PC

Ron Chapman serves on Ogletree Deakins Nash Smoak & Stewart
PC's board of directors and represents employers in all areas of
labor and employment law and regularly coordinates work
throughout the firm for multistate clients, ensuring consistent quality
and efficiency. Employment Law360 lists Chapman as one of the
nation's pre-eminent "rainmakers."

Anne Clark, Vladeck Raskin & Clark PC

Anne L. Clark is a partner at Vladeck Raskin & Clark PC, where for
over 20 years she has represented employees in a wide range of
cases, including discrimination, wage and hour, breach of contract,
ERISA and other related issues. She has been an adjunct faculty
member at Fordham University School of Law and has lectured on
employment matters for a variety of organizations.




Paul Evans, Morgan Lewis & Bockius LLP

Paul Evans is a partner with Morgan Lewis. He represents
employers in employment discrimination class actions, wage and
hour class and collective actions, government investigations and
litigation, and other complex employment matters. He also
counsels employers regarding pay equity, pre-employment
selection devices, diversity programs and related policies and
practices.

James M. Gary, Kutak Rock LLP

James Gary'’s practice focuses solely on employment litigation and
traditional management-labor relations on behalf of employers
across the nation. Gary is chair of the firm’s National Management
Labor Relations Group and co-chair of the firm’s National
Employment Group. He has served as strategic and lead counsel in
labor and employment disputes in the federal and state courts and
various administrative agencies. He regularly advises companies
with regard to issues arising under the National Labor Relations
Act, including the use of coordinated or comprehensive campaigns
by labor unions.

Rachel Geman, Lieff Cabraser Heimann & Bernstein, LLP

Rachel Geman is a partner in the New York office of Lieff Cabraser
Heimann and Bernstein, with a practice dedicated to complex
employee-, whistleblower-, and consumer-side litigation. Rachel
has been a plaintiff-side chair of the ABA EEO Subcommittee and
is a member and former board member of Nela-NY.

Debra Katz, Katz Marshall & Banks LLP

Debra S. Katz is a partner at Katz Marshall & Banks in Washington,
D.C., where for over 30 years she has concentrated her practice on
whistleblower and employment discrimination claims.




Tammy McCutchen, Littler Mendleson PC

Tammy McCutchen is a principal in Littler Mendelson's
Washington, D.C., office and formerly served as administrator of
the U.S. Department of Labor's Wage and Hour Division. Her
practice focuses on wage and hour law. She counsels management
on wage and hour compliance, represents employers during DOL
investigations, and serves as an expert witness in wage and hour
class actions.

Kate Mueting, Sanford Heisler Kimpel LLP

Kate Mueting is a partner in the Washington, D.C., office of Sanford
Heisler Kimpel. Mueting represents professionals at the highest
levels in their fields, including law firm partners and corporate
executives, in public litigation and privately negotiated settlements
involving gender and pregnancy discrimination and other civil rights
claims.

Jeff Nowak, Franczek Radelet PC

Jeff Nowak is co-chair of the labor and employment practice at
Franczek Radelet PC, where he represents employers in all
aspects of employment law. He is a nationally recognized leader in
the Family and Medical Leave Act and Americans with Disabilities
Act, and his passion for the FMLA shows through his award-
winning blog, FMLA Insights.

Ann Marie Painter, Perkins Coie LLP

Ann Marie Painter is a partner in Perkins Coie LLP’s labor and
employment practice group and leads the firm’s employment
practice in Texas. She provides strategic advice on Fair Credit
Reporting Act compliance, social media use and policies, executive
employment agreements, and policies supportive of corporate
transitions and restructurings. Her litigation practice focuses on
wage and hour, employment discrimination, and unfair competition
matters.




Daniel B. Pasternak, Squire Patton Boggs (US) LLP

Dan Pasternak is a partner in the Phoenix, Arizona, office of Squire
Patton Boggs. Pasternak represents management in traditional
labor matters, defends employers in employment litigation, focusing
on restrictive covenant, wage and hour, and discrimination and
retaliation cases, and works with employers to develop and enforce
business-sensible employment and labor relations policies and
practices.

Joseph M. Sellers, Cohen Milstein Sellers & Toll PLLC

Joseph M. Sellers is the head of Cohen Milstein Sellers & Toll's
Civil Rights & Employment practice. He has extensive experience
representing victims of discrimination and other illegal employment
practices and has served as class counsel in more than 50
employment and civil rights class actions. Sellers has also been
active in legislative matters in his field, including working on the
passage of the Lily Ledbetter Fair Pay Restoration Act of 2009.

Robin Shea, Constangy Brooks Smith & Prophete LLP

Robin E. Shea has over 20 years’ experience representing
employers in labor and employment law, including preventive
advice and litigation defense of claims under Title VII and the Age
Discrimination in Employment Act, the Americans with Disabilities
Act (including the Amendments Act), the Genetic Information Non-
Discrimination Act, the Equal Pay Act, and the Family and Medical
Leave Act; and class and collective actions under the Fair Labor
Standards Act and state wage-hour laws. Robin is a partner in the
Winston-Salem, North Carolina, office of the firm.

Douglas Wigdor, Wigdor LLP

Douglas Wigdor is a founding partner at Wigdor LLP. He previously
served as a federal law clerk in the Eastern District of New York
and as an assistant district attorney. He has handled some of the
most-newsworthy employment cases of our time, which are cited
regularly by other lawyers, judges and legal commentators. He is
one of the top employment trial lawyers in the country.

--Editing by Emily Kokoll.



